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“PT” or Phew!
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beeninundated with phone calls and questegally scheduled and that is what the FAR

tions regarding the FAA mandated “pro- considers. In fact, if you look gust FAR
tected time” (PT) procedures. There is a greal21.471, there is no duty time limit estal
deal of confusion on this issue. | asked Jedished.
Thomas, our Reserve Specialist, to meet with If you encounter the above situation, there
ALPA Attorney Jim Johnson, ALPA’s PT ex- are a few things you should consider. First,
pert, to determine the correct procedures fothere is contractual relief. Section 12(H) of
implementing the mandated rest (PT) requirecbur Contract states that a pilot shall not be
by FAR 121.471 (Flight time limitations and scheduled for more than 14 hours (12 hours for
rest requirements). Jed did a very thorough joBback of the clock” operations). It further 44 jtjs helpful in
investigating all the nuances and intricacies oktates that a pilot may be required to stay [on .
the FAR. Additionally, Jed will be contacting duty for 15 hours to complete a duty pericdunderstandlng
the other major carriers to see if they have ariginally scheduled for 14/12 hours. The con-this FAR to
better procedure for applying these rest rulestractual duty limits are more restrictive than realize that it
Lineholders, please make sure you understanthe FAR, but the 15-hour contractual limit does
this PT issue, because if the pilot sitting next tonot begin until check-in (one hour prior tp réfersto sched-
you is an S Reserve, then these rules could alsteparture), irrespective of your PT. The FAR uled and not
affect you by limiting the other pilot’s duty day. and the Contract duty period have totally sepa- :

Let’s start with the basics. The FAR requiresrate and unrelated criteria. n.ecessarlly actual
that at the “scheduled” completion of a duty If you find yourself in the situation wherg times. 77
period when looking back at the preceding 24you are legal by both criteria (Contract and
hours, there must be 9 hours of protected redEAR) but are too tired to continue the trip, ydu
(PT). This 9 hours rest may be reduced to &lo have another option. The FAA has said that
hours, provided there is compensatory restif a pilot operates an aircraft with insufficient
The compensatory restustbegin no later than rest, he/she could be charged with a careless or
24 hours from the beginning of the reducedreckless violation in accordance with FA
rest. E.g., PT 2200 Monday — 0659 Tuesday i91.13. As pilots, our first responsibility is t
then reduced to 0559 Tuesday (8 hours). Thehe safety of our passengers. If it is not safe|to
compensatory rest must begin no later tharly, don't fly! Simply tell scheduling that you
2200 Tuesday, which is 24 hours from theare “too fatigued to fly” and are not continuin
beginning of the reduced rest. It is helpful infor safety reasons. If you choose to go this way,
understanding this FAR to realize that it refersyou should be prepared to explain to your Chief
to scheduledand not necessarilgctualtimes.  Pilot why you were too fatigued to fly—ther
As long as you were realistically and legally certainly are circumstances that would cause
scheduled, you have complied with the FAR. Ifthis. | also recommend that you always call
you are delayed due to circumstances beyongour rep before talking to the Chief Pilot.
the control of the Company (weather, mainte- Let me throw a monkey wrench into th
nance, ATC), you are legal to continue the tripprocess. Above, | said if you were realistically
even if there is no longer 9/8 hours rest lookand legally scheduled, you are in compliance

The Central Scheduling Committee hasback in the previous 24 hours. Again, you welre
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£k A helpful
scheduling tip: If
you are put on
hold while talking
to scheduling, you
are still being

Central Scheduling

with the FAR. Ifyou have aflight for which you

2.

The scheduling must bealistic.

were called out that is scheduled to depart at 3_|f you meet all the requirements of FAR

1800, but the aircraft is in the hangar with an
Estimated Time of Repair (ETR) of 2345, real-
istic scheduling would say your departure would
be no earlier than 2345 amat the originally
scheduled 1800. You would then add your
scheduledduty time for the remaining

segment(s), plus 15-minute debrief to 2345.

That would give you the scheduled end of your
duty period. From that point you must be able
to look back 24 hours and see 9/8 hours of

4

121.471 and the contractual limits, but
are still not rested, then don’t fly. Safety
is our first concern and besides, if you do
fly under these circumstances, you could
be in violation of FAR 91.13.

Your 9-hour PT may be reduced to 8
hours, providing you receive compensa-
tory rest startingho laterthan 24 hours
after thebeginningof your reduced PT.

scheduled rest (PT) in order to be in compli- 5. Your PT may also be extended.

ance with FAR 121.472. However, if the main-

tenance delay and ETR were known to theOther helpful scheduling tips
Company only after you were scheduled, then ¢ |f you are put on hold while talking to

you are legal to continue and finish the trip.

Another example might be if you are sched-
uled to depart at 1800, but the aircraft making
up your flight is still in IND with a four-hour
ground hold. It would not be realistic if the
Company called out a pilot(s) during this four-
hour period with an expected departure time of
1800. Complicated enough yet? Well, wait.
There’s more.

Suppose you are on a trip, and the system

scheduling, you are still being taped.

Sometimes the scheduler simply hits
mute rather than hold; this means the
scheduler may hear everything you say.

Reserves may be scheduled for training
on their days off. If you move these days
off and donot break guarantee, you will
not be paid for the training as “Pay No
Credit” per Section 11(F)4 of the

taped. 77 gets fouled up with numerous cancellations and contract. Some pilots use the avoid bid
delays. After sitting in the airport for three practice during RTBS by being available
hours, scheduling calls you with the dreaded  ©NIy on their off days to ensure getting
“reschedule.” What are the legal ramifications tralrllng on off days”thereby guaranteeing
of this in regards to your PT? Well, a resched- ~ the “Pay No Credit.
ule is not beyond the control of the Company, * S Reserves: it might be in your best
so they are required to reschedule you to be in  interest to call the VRS to obtain your PT
compliance with FAR 121.472. This means  for the next day. If scheduling is going to
that at thecompletionof your reschedule, there change your PT after you have checked
must be a scheduled PT (9/8 hour rest) within ~ your time (this shows up on their com-
the previous 24 hours. If there is not, you are  puter), they must call to notify you. If
not legal to go. Creative scheduling cannot be  you donot check with VRS, they may
applied to make this work. Realistic scheduling  change your PT before you verify your
means taking into account what you have al- time andnot be required to call you.
ready flown up to the point of reschedule. I know how complicated this PT issue is, and
Here is one final item. Is the Company | hope this article helped clarify some of the
allowed toextendyour PT? The answer is yes. questions. If you are still confused, please call
They would have to contact ydeforeyour PT  one of the members of the Central Scheduling
starts. However, they could contact you duringCommittee listed in the MEC Directory (“gray
your rest period and if you answered your phonegheets”) in theJS AIRWAVES You wil find
the PT could be extended. By the way, this is thehem very knowledgeable and helpful.
same procedure to be usedstwortenyour PT
to 8 hours—the Company must tell you before
your PT begins or during your PT if you answer
your phone.
Summary
1. The rest period (PT) required by FAR
121.471 is based oscheduledopera-
tions and not necessaribctual opera-
tions. \FL'-”'
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